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FYI:

Article: “Wellness’ a healthy investment for compan y'

Abstract: Lincoln Industries based in Lincoln Nebraska has a 16 year program to help encourage it's
employees to stay healthy. All employees have quarterly checks of weight, body fat and flexibility. The
Company ranks their employees and rewards those who reach fitness goals and are nonsmokers.
Lincoln Industries per employee health care cost is $4,000 annually, about half the regional average.

To Read More:
http://www.cnn.com/2008/HEALTH/diet.fitness/07/25/fn.healthy.company/index.html

Website: Wellness Programs Regulations —US Department of Labor
www.dol.gov/ebsa/regs/fab2008-2.html

Abstract. The Employee Benefits Security Administration issued a bulletin providing guidance on the
types of wellness and disease management programs that plan sponsors must adhere to under HIPAA
rules. This link provides a checklist plan sponsors can use to determine adherence, and examples and
tips on how to apply program rules and if the rules apply.

Website: Consumer Reports

www.CRBestBuyDrugs.org and www.ConsumerReportsHealth.org

Abstract: Consumer Reports is well known and highly trusted as an unbiased source for consumer
goods and services. Now, they have made the commitment to enhance support for consumers in
the health arena. Check out these two websites for valuable health and drug information.
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How can your

company béeh&om
a healthy workforce

2" Annual Conference
Colorado Culture of Health

Exercising Fiscal Fithgss

Tuesday, October 28, 2008
Colorado Convention Center

7:00-9:30 am - Registration and Leadership Breakfast
10:00-3:15 pm - Programs and Lunch
3:15-4:00 pm - Reception

$125 per participant for the Leadership Breakfast
and the daylong general conference*

$75 per participant for the Leadership Breakfastriy*

*special discounts are available for groups of
3 or more from the same company and members
of the three cosponsoring organizations

For more information, contact:

Kristen Berg, Colorado Business Group on Health
www.coloradoHEALTHonline.org, 303.922.0939,
or Kristen.Berg@chbgHEALTH.org

Kelly Esselman, Mountain States Employers Council
303.223.5359 or kesselman@msec.org

Register on-line:

www.blacktie-colorado.com/rsvp/
Event Code:fiscalfitness

Discover thscal impact a Culture of Health
can have on your business through pertine
exhibits and breakout sessions on Risk &
Reward, Community Leadership, Legal Issl
and Practical How-to!s.

Featured Speakers:

Lieutenant Governor Barbemat€dBrien (
Chair, Metro Denver Health and Wellness Commission

Tom Clarioderator

Executive Vice President, Metro Denver Economic
Development Corporation; Executive Vice President
Denver Metro Chamber of Commerce

Peter E. Hayes
Director of Associate Health & Wellness,
Hannaford Brothers Company

James O. Hill, PhD

Professor of Pediatrics & Director, Center for Human Nutrition,
University of Colorado Denver; Chair, Executive Committee,
Metro Denver Health and Wellness Commission

Ben Hoffman, MD, MPH
Vice President and Chief Medical Officer,
Waste Management, Inc.

Who should attend?

Corporate Officers, HR professionals, Benefits directors,
Wellness coordinators, Insurance committees for school
boards, Public purchasers, Medical directors, Health
professionals.

Proudly hosted by:

LW ]

2 : COLORADO| =&
DEMSEC |micouwe: @) Metro Denver

Employment Law « HR + Training » Surveys H E A L T H Creating America’s Healthlest Community




Hannaford Brothers. Hannaford is a 120 year old company with 27,000 associates in
over 164 stores. Peter Hayes will address the employers’ voice in shaping the health care
system.

The Start of a Solution:

Inform and engage employees;
Encourage market transparency;
treatment options;
outcome & quality metrics;
cost;
Align incentives; and,
Leverage national and community partnerships.

Waste Management. Waste Management has more than 47,000 employees in 47 states
and the District of Columbia. Dr. Hoffman was instrumental in developing and implementing
WM'’s Integrated Health & Productivity Management Model . The goal is to minimize pre-
senteeism and lost time, and maximize employee health in order to lower costs and increase
productivity.

PLUS: Breakout sessions describing the “how-to” for small and mid-size employers.

General Agenda:

7:00—7:30 Registration 12:00—1:15 Lunch & Address
7:30—9:30 Executive Breakfast Session 1:30—2:14 Breakout Session #2
9:30—10:00 Break 2:25—3:15 Breakout Session #3
10:00—11:00 General Session 3:15—4:00 Reception

11:10—12:00 Breakout Session #1

Cost to attend:

Breakfast Only: $ 75.00

($70 p/person for 3 or more individuals from the same company)
Entire Day: $125.00

($100 p/person for 3 or more individuals from the same company)

Members of:
Colorado Business Group on Health Group on Health;
Mountain States Employers Council; or,
Metro Denver Health and Wellness Commission;

receive special rates . Please contact Kristen Berg to register.
303.922.0939 kristen.berg@cbghealth.org

Register on-line:  http://www.blacktie-colorado.com/ Event Code: fiscalfitness
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NCQA Diabetes Physician
Recognition Program:
www.ncga.org

NCQA Heart/Stroke
Recognition Program:
www.ncga.org

Bridges to Excellence
Physician Rewards Programs:
www.bridgestoexcellence.org

Colorado Business Group on
Health
www.coloradohealthonline.org
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“NCQA recognition programs benefit physicians auoal
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patients. We intend for every PPP affiliated gracto

achieve clinical excellence in chronic disease rgana
ment,” said Tom Cain MD, President of the Primahy$?-
cian Partners (PPP) Board of Directors. “Havingtems
to manage chronic care is a winning advantagedtr b

physicians and their patients.”
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States with active Bridges to Excellence programs:
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Dlabet_e_s Cardlac/S_t_roke TOTAL
Recognition Recognition
June 2006 4 0 4
June 2007 27 35 53*
June 2008 143 51 169*
*Many physicians have recognition in both the diebetnd cardiac programs.
These totals reflect the number of individual pbigsis,not the sum of the two programg
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www.bridgestoexcellence.org
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